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9. Does the employing organization do business or seek to do business with NASA or otherwise qualify as a prohibited source? (See No. 3 next page)
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10. Estimated total time that will be devoted to the activity. If employment is on a continuing basis, give hours per week along with work starting and ending dates. (NOTE: The maximum period for which approval can be granted is 3 years)
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15. I certify that I have read and understand the attachment.  Additionally all information provided on this form is true and accurate to the best of my knowledge.
15. I certify that I have read and understand the attachment.  Additionally all information provided on this form is true and accurate to the best of my knowledge.
16. Review and Concurrences
Review and Concurrences
Review and Concurrences
Routing	
Signature
Date
Approved
Disapproved
16a. Supervisor
16a. Supervisor
16a. Supervisor
16b.  Office of NSSC Counsel
16b.  Office of NSSC Counsel
16b.  Office of NSSC Counsel
DISTRIBUTION }     Copy 1 - Employee's Certified Copy     Copy 2 - Employee's Supervisor    Copy 3 - Maintained by NSSC Counsel
DISTRIBUTION }     Copy 1 - Employee's Certified Copy     Copy 2 - Employee's Supervisor    Copy 3 - Maintained by NSSC Counsel
DISTRIBUTION }     Copy 1 - Employee's Certified Copy     Copy 2 - Employee's Supervisor    Copy 3 - Maintained by NSSC Counsel
 
1.  GUIDELINES AND LIMITATIONS (Excerpted from 5 CFR §6901.103 (a) (b) (c) (d) (e))
 
(a)  General.  A NASA employee shall not engage in outside employment prohibited by paragraph (c) of this section and shall obtain approval before engaging in the outside employment activities specified in paragraph (d) of this section.
 
(b)  Definitions.  For purposes of this section:
 
(1)  Key official means an officer or employee, other than a special Government employee, who is required in accordance with 5 CFR part 2634 to file a public financial disclosure report or who holds a position as astronaut, astronaut candidate, procurement officer or chief counsel.
(2)  Outside employment means any form of compensated or uncompensated non-Federal employment or business relationship involving the provision of personal services by the employee.  It includes, but is not limited to, personal services as an officer, director, employee, agent, attorney, consultant, contractor, general partner, trustee, teacher, or speaker. It includes writing when done under an arrangement with another person for production or publication of the written product. It does not, however, include participation in the activities of a nonprofit charitable, religious, professional, social, fraternal, educational, recreational, public service,or civic organization, unless the organization is a prohibited source or unless such activities involve the provision of professional services or advice, or are for compensation other than reimbursement of expense.
(3)  Profession has the meaning set forth in CFR 2636.305 (b) (1).
(4)  Prohibited source has the meaning set forth in CFR 2635.203 (d).
 
(c)  Prohibited outside employment  A NASA employee, other than a special Government employee, shall not engage in outside employment with the following:
 
(1)  A NASA contractor, subcontractor, or grantee in connection with work performed by that entity for NASA; or
(2)  A party to a Space Act agreement, Commercial Launch Act agreement, or other agreement to which NASA is a party pursuant to specific statutory authority, if employment is in connection with work performed under the agreement.
 
 
(d)  Prior approval for outside employment  A NASA employee, other than special Government employee, shall request and obtain administrative approval before engaging in the following outside employment activities:
 
(1)  Teaching, speaking, writing, or editing, unless the subject matter pertains to the private interests of the employee, such as a hobby, cultural activity, or non work-related professional pursuit:
(2)  The practice of a profession or the rendering of a professional consulting services;
(3)  The management or conduct of a business in which the employee or the employee's spouse has an ownership interest;
(4)  Holding a State or local public office, whether by election or appointments;
(5)  Employment with a NASA contractor, subcontractor, or grantee;
(6)  Employment with a party to a Space Act agreement, Commercial Launch Act agreement, or other agreement to which NASA is a party pursuant to a specific authority;
(7)  Serving as an officer, trustee, or member of a board, directorate, or other such body of a for-profit organization or of a nonprofit organization that is a prohibited source; or
(8)  Employment which involves the practice of a NASA-owned invention.
 
(e)  Prior approval requested by employee  Even when not required by paragraph (d) of this section, a NASA employee who is in doubt as to the propriety of outside employment or another outside activity may request prior approval using the procedures set forth in this section.
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2. OTHER LIMITATIONS
This approval is not to be construed to cover employment other than that described in your request.  Therefore, if any change occurs in your duties, or the nature of your employer's business, you must promptly submit a revised request for consideration. Also, you are required to notify your supervisor and the Office of Human Resources if your outside work is discontinued sooner than anticipated, and if you perform outside work on a day for which sick leave is requested.
 
It is appropriate to remind you that each employee engaged in outside employment has the final personal responsibility for assuring that his work does not result in a real or apparent conflict of interest. If you have any questions in this regard, please do not hesitate to discuss them with your supervisor, the Office of Human Resources, or the Office of Chief Counsel.
 
3. PROHIBITED SOURCES (5 CFR § 2635.203 (d))
Prohibited source  means any person who:
(a)  Is seeking official action by the employee's agency;
(b)  Does business or seeks to do business with the employee's agency;
(c)  Conducts activities regulated by the employee's agency; 
(d)  Has interest that my be substantially affected by performance of the employee's official duties; or
(e)  Is an organization a majority of whose members are described in paragraph (d) (1) through (4) of this section.
 
 
PRIVACY ACT NOTICE FOR NSSC-FORM-0036, "REQUEST FOR APPROVAL FOR OUTSIDE EMPLOYMENT"
 
1.  The information to be provided on this form is authorized to be collected by 42 U.S.C. 2473; 44 U.S.C. 3101; 18 U.S.C. 201, 203, 205, 207-209; 5 U.S.C. 7324-7327; AND Executive Order 11222.  Providing this information is mandatory under law.
 
2.  The principal purpose of which information is intended to be used is to counsel employees regarding conflict of interest problems arising our of outside employment and to determine allow ability of such outside employment.
 
3.  This information will be incorporated into the conflict of interest case files system of records. The routine uses of this information outside of NASA will be:  (1) Office of Personnel Management; for investigation of possible violations of standards of conduct and (2) standard uses for all NASA systems of records, security clearances or licenses, and for certain employment situations.
 
4.  Refusal to provide all or any part of the information requested may result in appropriate disciplinary action.
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